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North Jersey Partners
Request for Proposal
Date Published: February 4, 2009
	Bidders Conference: Tuesday, February 10, 2009
Location:  744 Broad Street, 26th Floor

                      Newark, NJ 07102

                      9:30 – 11:00 a.m.
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[image: image3.jpg]RTH
I\l@JERSEY

PARTNERS

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO





North Jersey Partners is seeking a response to this proposal
Disseminate Career and Occupational and Skill Development Information

Choosing an occupation is a challenging task that most individuals face during their high school years and/or as adult job seekers. There are many resources, processes and systems that exist to help individuals understand careers and occupations, their suitability for these careers and occupations and the skills and requirements needed to enter these careers and occupations.  Within New Jersey two such systems have been identified as follows:

· Within NJ Labor & Workforce Development a system exist on the Workforce New Jersey Public Information Network.  Website: http://lwd.dol.state.nj.us/labor/wnjpin/wnjpin_index.html  

· Within NJ State Employment and Training Commission a web based system exists.  Website:   www.njnextstop.org
Additionally a more comprehensive system – NJ Career Assistance Navigator (NJCANS) – may be launched in early 2009.

These systems provide career and occupational information that includes the following:

· An overview of the career/occupation including work performed and working conditions;

· Career assessment tools to ascertain suitability;

· Normal working hours and days; 

· Earning at various levels of employment;

· Education and training requirements;

· Certifications, Unions and Professional Societies;

· Personal qualifications;

· Typical locations of occupation;

· Employment outlook; 
· Criteria for entry; and,

· Advancement opportunities.

The overall objectives of these systems are to provide tools to users to assist them with increasing their knowledge of careers and occupations and the related skills and requirements needed to succeed in these careers and occupations.  These tools are designed to assist the users with making informed skill development, education and career and occupational choices that increase their long-term employability and potential for success.  Additionally these tools aim to reinforce the relationship and understanding of education and skill development to career and occupational success.  Various tools are provided for all users to accomplish these goals. 

Typical users of these systems and tools are individuals that would be direct users (potential workers) as well as those that provide services to potential workers (indirect users) as follows:

	To Impact:


	High School Students age 16+
	Adult Job Seekers, Unemployed and Underemployed & Dislocated Workers

	Direct Users:
	Students, age 16+


	Students in:

· Community Colleges

· County Colleges

Job Seekers at One Stop Career Centers



	Indirect Users:
	Parents

Teachers

Guidance Counselors

Career Counselors

Principals
	Management, Job Developers & Career Counselors at:

· Community Colleges

· County Colleges

· One Stop Career Centers




This Request For Proposal is seeking a vendor to develop and implement innovative approaches in multiple modalities to broadly disseminate career and related skill information on one or more of the New Jersey based systems/sites with the objectives of:

· Increasing knowledge of the systems as an available resource;

· Increasing use of the systems;

· Implementing sustainable processes and programs with measurable impact; and,

· Implementing sustainable processes and programs that can endure in the region.

The methods of dissemination should be by multiple modalities, innovative and in line with 21st century methods of communicating to the targeted users.

The program developed must be implemented in the North Jersey Partners region which includes eight counties - Bergen, Essex, Hudson, Morris, Passaic, Sussex, Union, and Warren.

To develop strategies to reach the target audiences coordination may be required with New Jersey Department of Education, New Jersey Department of Labor and Workforce Development and other state agencies. Additionally, this project must be integrated into the Public Workforce Investment System.  

Interested consultants should submit a proposal that outlines how they would disseminate existing career and skill information to the targeted audiences which includes, but is not limited to, the following:

· Promotion of existing websites to increase usage;

· Integrating innovative methods of multiple modalities for distribution;

· Integrating 21st Century technologies into distribution;

The RFP should include:

· Past experience in developing similar plans;

· Budget 

· Timeline

· References

Direct Questions to:   Tanya Mitchell

           

                        tmitchell@newark-alliance.org
             

                        (973) 596-6400 x118

Send Email Proposals to: LBradford@newark-alliance.org
Mail 5 Copies to

Newark Alliance

Attention: Leonie Bradford

744 Broad Street, 17th Floor

Newark, New Jersey 07102

Telephone: 973-596-6400 x 121

LBradford@newark-alliance.org
Background
North Jersey Partners is an initiative that builds collaborative partnerships with local, regional and state workforce investment boards, one stop career centers, economic development agencies, educational and research institutions, industry leaders and the other stakeholders in the community to collectively develop talent to meet the 21st century workforce needs. North Jersey Partners was launched as a result of a Workforce Innovation in Regional Economic Development (WIRED) $5.1 million grant from the U.S. Department of Labor Employment and Training Administration (US DOL ETA). US DOL ETA awarded an aggregate $328 million grants to Governors in 39 regions across the U.S. to address talent development using cross-functional collaborative partnerships within defined regional boundaries. Grants are funded through the “H-1B Nonimmigrant Petitioner Account” (8 USC §1356(s)) and known as “H-1B funds”. Uses of H1B Funds are restricted to the following activities:
	· Job Training

	· Curriculum Development & Dissemination

	· Identification & Dissemination of Career & Skill Information

	· Outreach & Recruitment of Job Seeker

	· Tools, Equipment & Supplies Used for Training Purposes

	· Outreach to Community, Employers & Others (Non-Job Seeker)

	· Communication to General Public of WIRED Activities

	· Market Research of High Growth Industries and Labor Market 

            Information, and,

	· Administrative (Staff, computers, supplies, etc.)


The national goal of the WIRED initiative is to transform regional economies by building collaborative partnerships across geographical boundaries to prepare workers for high-skill, high-wage jobs in the 21st century. The Initiative was designed to support the development of a regional, integrated approach to talent development through the collaboration of workforce development, economic development, academia and industry. The ultimate goal of WIRED is to expand employment and advancement opportunities for American workers. More information about the WIRED initiative can be found at www.doleta.gov. 

The New Jersey Department of Labor and Workforce Development (NJ LWD), as grantee, contracted with the Newark Alliance to serve as the Project Manager for the North Jersey Partners WIRED initiative. The Newark Alliance is a 501 (c) (3) organization that was founded in 1999 by a group of business leaders in New Jersey to support the revitalization of the City of Newark, New Jersey as a regional center for business, performing arts, sports and entertainment and education. The broad mission of the Newark Alliance is to build collaborative partnerships with the public, private and civic sectors to address economic development, workforce development, public safety and education in the City of Newark. As Project Manager of North Jersey Partners, the Newark Alliance applies its experience with this model of collaboration to the broader North Jersey Partners WIRED initiative which includes the following eight counties - Bergen, Essex, Hudson, Morris, Passaic, Sussex, Union and Warren – to leverage growth activity in the North Jersey Region. More information about the Newark Alliance can be found at www.newark-alliance.org.

An independent governance structure, comprised of an Executive Committee and a Steering Team has been established to provide oversight and leadership to execute the North Jersey Partners WIRED initiative (see Appendix A). A set of goals and strategies outlined in the North Jersey Partners WIRED Implementation Plan will be executed through a regional network of key strategy leads and partners from workforce development, industry, education and economic development that share the overarching WIRED mission. The complete North Jersey WIRED Implementation Plan can be viewed at 

http://www.doleta.gov/wired/files/ip_Northern_New_Jersey.pdf 

 The North Jersey Partners WIRED grant extends through January 29, 2010.  
North Jersey Partners WIRED Initiative

North Jersey Partners focuses on the following key industry clusters that may be expected to provide the greatest economic impact through development of a talented workforce.  We also emphasize actions that cut across the target clusters.
· Transportation, Logistics, & Distribution – The region is the entry-point and staging area for 65% of the population of North America to receive goods and services within one day.  It is home to the largest port on North America’s East Coast.  The industry is undergoing dramatic change, and we support the training of workers in industry-identified professions. 

· Health Care & Life Sciences – There is a current labor shortage in allied health care professions and North Jersey Partners is leading efforts to recruit, train, and retain workers to fill these gaps.  We are using our entrepreneurial and technology initiatives to support a variety of pathways in life sciences, from discovery to development to delivery.  

· Entertainment, Arts & Retail – The region’s expanding mix of creative and artistic venues—along with incomparable entertainment, sports, hospitality and retailing destinations—provide untapped prospects for job creation.   North Jersey Partners is fostering a convergence of talent and opportunity in this cluster.

· Entrepreneurship & Small Business Development – North Jersey Partners is working with entrepreneurs and small businesses to enhance their chances for success, and to accelerate the transformation of new ideas into commercial products and services.
Information technology is at the heart of dynamic economic growth, and North Jersey Partners is working to ensure that every worker has access to these critical skills. Taking a further step, we are using IT—and, specifically—online technology to support and expand the way in which 21st century training and education are conducted.

The goals of North Jersey Partners WIRED will be realized by implementing 23 key strategies that touch upon the facets of transformation in the areas described above.  These key strategies have funding allocated to accomplish goals and metrics in the following broad categories:

· Development of curricula and job training programs to close skill gaps and fill jobs in targeted sectors;

· Lead outreach to collaborate and create new job pipelines and sustainable infrastructure for the future;

· Transform the workforce delivery in the region;

· Perform strategic studies that leverage regional assets into greater economic development and jobs for the region; and,   

· Provide labor market information to inform WIRED activities.

The complete North Jersey WIRED Implementation Plan can be viewed at 

http://www.doleta.gov/wired/files/ip_Northern_New_Jersey.pdf 

Appendix A- North Jersey Partners’ Organizational Structure
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EXECUTIVE TEAM 





Project Manager:


Newark Alliance 





North Jersey Partners’ 


 Steering Team





-





Fiduciary Manager: NJ Dept. of Labor & Workforce Development





North Jersey Partners’ 


WIRED Project Coordinator





Strategy Leads





Audit & Fin. Mgmt. Subcommittee





Performance & Evaluation Subcommittee





Regional Data Team





TBD:


Entrepreneurial Center 








NJIT Enterprise Development Center 








TBD:  Economic Development Entity





NJIT








Newark Alliance





Regional WIB Consortium








Passaic County Community College 





TBD: Regional Community College
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